Regular Meeting Agenda
Following is the agenda for the regular meeting of the Anoka-Champlin Joint Powers Fire Board to be held
on April 13, 2022 at 6:00 pm. This meeting will be held at the Champlin City Council Chambers.
1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Changes to the Agenda
5. Minutes for Approval
5.1

January 12, 2022, Regular Meeting Minutes

6. Open Forum
7. Communications and Information
8. *Consent Agenda
None.
9. Appeals
None.
10. Committee Reports
None.
11. Unfinished Business
11.1
Approval to hire new paid-on call firefighters candidates.
12. New Business
12.1
Accept the resignations of Firefighter’s DeMarais and Lubowitz.
12.2

Approval of the Fire Captains Union Contract.

13. Next Fire Board MeetingThe next Regular Fire Board Meeting will be TBD @ 6PM, at Anoka Council Chambers.
14. Adjournment
*The consent agenda contains several separate items that are acted upon by the Board in one motion. Upon request, any consent
agenda item may be removed and, if necessary, be placed on the regular agenda for Board discussion and action.

ANOKA-CHAMPLIN JOINT POWERS FIRE BOARD
Regular Meeting Minutes
January 12, 2022

1. Call to Order
The regular meeting of the Anoka-Champlin Joint Powers Fire Board was
called to order at the Anoka Council Chambers by Nate Truesdell at 6pm.
2. Pledge of Allegiance
3. Acceptance of Board appointments of Member, staff and Alternate
Members
Proposed: City of Anoka board members Elizabeth Barnett and Brian Wesp,
City of Champlin board members Tom Moe and Nate Truesdell. Upon
motion by Brian Wesp, 2nd by Bruce West, the members were unanimously
approved.
4. Annual Appointment of At Large Board Member
Operations committee suggests that Bruce West fill the vacant position.
Upon Motion by Brian Wesp, 2nd by Elizabeth Barnett, the appointment of
Bruce West was unanimously approved.
5. Roll Call
Upon roll call, the following members were present: Elizabeth Barnett and
Brian Wesp(remotely), City of Anoka; Tom Moe and Nate Truesdell, City of
Champlin; Bruce West, At-Large Member.
Also present: Fire Chief Ted Massicotte
6. Changes to the Agenda – none
7. Minutes for Approval
7.1 December 8, 2021 Regular Meeting Minutes-The meeting minutes
were unanimously approved.
8. Open Forum - None
9. Communications and information
9.1 Chief’s Update-Chief Massicotte

As of 2021-year end, ACFD responded to 871 incidents, this is up 7.5% from
last year. Covid management with current staff in place, including
cancellation of in person training and scheduled training burn. Chief
Massicotte discusses reorg. options, AMU move and duty officer program.
Union contract negotiations are ongoing. The Fire Department is working
on creating their own website.
10.Consent Agenda – None
11.Appeals – None
12.Committee Reports – None
13.Unfinished business – None
14.New Business
14.1 Accept Resignation/Retirement of firefighters Schrippe and MunnChief Massicotte
The fire board and Chief Massicotte thanked firefighter Schrippe for his 3
years, 11 months on the Anoka-Champlin Fire Department and Firefighter
Munn for 20+ years. Bruce West recognized the significance of 20+ years on
the fire department. Upon motion from Elizabeth Barnett, second by Tom
Moe, the board unanimously accepted their resignation/retirement.
14.2 Designation of official depositories-Chief Massicotte
The ten-year finance rotation between the cities of Anoka and Champlin was
explained by Nate Truesdell. The designation of official depositories was
unanimously approved by the Board.
14.3 Paid on Call Firefighter Recruitment and Selection-Chief Massicotte
ACFD is down 8 firefighters. The intent is to post the job for POC firefighters
for two weeks with the candidates to be hired in time to attend fire academy
in March, 2022. The recruitment plan was discussed including an open house.
The recruitment of firefighters was unanimously approved by the Board.
15.Next Fire Board Meeting
There will be a Fire Board Work Session held on February 16th, 2022 at 6PM
in the Champlin Council Chambers
The next Regular Fire Board meeting will be April 13th, 2022 at 6PM in the
Champlin Council Chambers.

16.Adjournment
Nate Truesdell adjourned the meeting at 6:28pm

Respectfully,
Kathy Hoffhein
Secretary
Recorded Video Link: Anoka-Champlin Fire Board Meeting 01-12-2022 (qctv.org)

ANOKA-CHAMPLIN JOINT POWERS
FIRE BOARD MEETING
DATE: 4/13/2022

AGENDA # 11.1

DESCRIPTION: Paid on Call Firefighter Recruitment and Selection

BACKGROUND: Throughout the past year the Fire Department has received resignations and
retirements of a number of firefighters. This has left us with a number of openings at both stations.
Because of this we requested and received the approval from the Board at the January meeting to
begin the recruitment process for the hiring of new candidates.
We have successfully completed that process and moved 6 candidates through with conditional offers
pending background, medical, and psychological exams.
Unfortunately one candidate chose to withdraw from the process due to some personal issues,
however the other 5 candidates have completed all steps of the process and we would like to make
the offers of employment.
Those candidates and the stations they will be assigned are:
Ella Bremer – Station 2
David Feldt – Station 1
Alex Marinin – Station 2
Logan Sanow – Station 1
David Sunderman – Station 2

RECOMMENDATION: Approve the hiring of candidates Bremer, Feldt, Marinin, Sanow and
Sunderman to the position of Probationary Firefighters with the Anoka-Champlin Fire Department.

ANOKA-CHAMPLIN JOINT POWERS
FIRE BOARD MEETING
DATE: 4/13/2022

AGENDA # 12.1 Resignations/Retirements

DESCRIPTION: Accept the resignation of Firefighter’s Reed DeMarais and Mike Lubowitz from the
positions of Paid-on-call Firefighter

BACKGROUND: We received a resignation notice from Firefighter DeMarais of his intent to resign
from the Fire Department effective February 23rd, 2022.
Firefighter DeMarais was hired on the department in October of 2019 and has worked out of
Station two for the past 2 years and 4 months.
We also received a resignation notice from Firefighter Mike Lubowitz of his intent to resign
effective March 31st, 2022.
Firefighter Lubowitz was hired back onto the department after a year away in October of 2019 and
has worked out of Station 2 for a combined total of approx. 6 years.

RECOMMENDATION: Motion to accept the resignation of Reed DeMarais and Mike Lubowitz from
the positions of Paid-On-Call Firefighter for the Anoka-Champlin Fire Department and thank them
for their service to our communities.

ANOKA-CHAMPLIN JOINT POWERS
FIRE BOARD MEETING
DATE: 4/13/2022

AGENDA # 12.2 Union Contract

DESCRIPTION: Resolution approving the tentative agreement between the Anoka-Champlin Joint
Powers Fire Board and the Teamsters Local #320 representing the full-time Fire Captains for the
calendar years 2022-2024

BACKGROUND: The Fire Department was notified of the intent of the full-time Fire Captains to
unionize with representation from the Teamsters local #320. The Fire Chief along with staff from
both cities and the Fire Board attorney have worked over the past 10 months to come to an agreed
tentative contract agreement. Attached is that agreement that has been bargained for in good faith
with the Teamsters Local #320 (Fire Captains) as part of a 2022-2024 agreement.

RECOMMENDATION: It is recommended that the Fire Board approve the Resolution approving the
Tentative Agreement between the Anoka-Champlin Joint Powers Fire Board and Teamsters Local
#320 representing the Fire Captains for 2022-2024 as proposed.

RESOLUTION NO. 2022-02
ANOKA-CHAMPLIN JOINT POWERS FIRE BOARD

RESOLUTION DESIGNATING OFFICIAL DEPOSITORIES FOR ANOKACHAMPLIN JOINT POWERS FIRE BOARD FUNDS
WHEREAS, the Anoka-Champlin Joint Powers Fire Board and representatives of the
Teamsters Local #320 (Fire Captains) bargaining unit have negotiated a three year labor
agreement for the term January 1, 2022 through December 31, 2024, and
WHEREAS, the attached document provides the complete agreement between the
parties.
NOW, THEREFORE, BE IT RESOLVED that the Anoka-Champlin Joint Powers Fire
Board approves and ratifies the tentative agreement and that the appropriate individuals
designated by the Fire Board are authorized and directed to execute the original contract.

Adopted this 13th day of April 2022

Chairperson

ATTEST:

______________________________
Kathleen Hoffhein – Board Secretary
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LABOR AGREEMENT BETWEEN
ANOKA-CHAMPLIN JOINT POWERS FIRE BOARD
AND
MINNESOTA TEAMSTERS PUBLIC AND LAW ENFORCEMENT UNION
LOCAL #320 FIRE UNIT

ARTICLE 1 PURPOSE OF AGREEMENT
This Agreement is entered between the Anoka-Champlin Joint Powers Fire Board hereinafter called
the Employer and the Minnesota Teamsters Public & Law Enforcement Employees Union Local #320,
hereinafter called the Union.
It is the intent and purpose of this Agreement to:
1.1

Establish certain hours, wages and other conditions of employment;

1.2

Establish procedures for the resolution of disputes concerning this Agreement’s interpretation
and/or application;

1.3

Specify the full and complete understanding of the parties; and

1.4

Place in written form, the parties’ agreement upon terms and conditions of employment, for the
duration of this Agreement.

The Employer and the Union, through this Agreement, continue their dedication to the highest quality
of public service. Both parties recognize this Agreement as a pledge of this dedication.
ARTICLE 2 RECOGNITION
2.1

The Employer recognizes the union as the exclusive representative, under Minnesota Statutes,
Section 179A.03, for all personnel in the following job classifications:
Full-time Captains

2.2

In event the Employer and the Union are unable to agree as to the inclusion or exclusion of a
new or modified job class, the issue shall be submitted to the Bureau of Mediation Services for
determination.
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ARTICLE 3 DEFINITIONS
3.1

UNION: The Minnesota Teamsters Public and Law Enforcement Employees Union Local
#320.

3.2

UNION MEMBER: A member of the Minnesota Teamsters Public & Law Enforcement
Employees Union Local #320.

3.3

EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.4

DEPARTMENT: Anoka-Champlin Fire Department.

3.5

EMPLOYER: Anoka-Champlin Joint Powers Board.

3.6

CHIEF: The Chief of the Anoka-Champlin Fire Department.

3.7

UNION OFFICER: Officer elected or appointed by the Minnesota Teamsters Public and Law
Enforcement Employees Union Local #320.

3.8

SCHEDULED SHIFT: A consecutive set of either (8) eight, (10) ten, or (24) twenty four
scheduled hours including rest breaks and lunch breaks.

3.9

OVERTIME: Work performed at the express authorization of the Employer in excess of the
employee’s scheduled shift where the hours are not part of the employee’s paid-on-call
responsibilities.

3.10

STRIKE: Concerted action in failing to report for duty, the willful absence from one’s
position, the stoppage of work, slowdown or abstinence in whole or in part from the full,
faithful and proper performance of the duties of employment for the purpose of inducing,
influencing or coercing a change in the conditions or compensation or the rights, privileges or
obligations of employment.

ARTICLE 4 EMPLOYER SECURITY
4.1

The Union agrees that during the life of this Agreement, it will not cause, encourage, participate
in or support any strike, slow-down or other interruption of or interference with the normal
functions of the Employer.

4.2

Any employee who engages in a strike may have his or her appointment or employment
terminated by the Employer, effective the date the violation first occurs. Such termination shall
be effective upon written notice served upon the Employee. An employee who is absent from
a portion of his or her work assignment without permission or who abstains wholly or in part
from the full performance of his or her duties without permission from the Employer on the
date or dates when a strike occurs is prima facie presumed to have engaged in a strike on such
3

date or dates. An employee who knowingly strikes and whose employment has been terminated
for such action may, subsequent to such violation, be appointed or re-appointed or employed
or re-employed, but the employee shall be on probation for two years with respect to such civil
service status, tenure of employment or contract of employment, and he or she may have
theretofore been entitled. No employee shall be entitled to any daily pay, wages or per diem
for the days on which he or she engaged in a strike.
ARTICLE 5 EMPLOYER AUTHORITY
5.1

The Employer retains the full and unrestricted right to operate and manage all manpower,
facilities, and equipment; to establish functions and programs; to set and amend budgets; to
determine the utilization of technology; to establish and modify the organizational structure; to
select, direct and determine the number of personnel; to establish work schedules, and to
perform any inherent managerial function not specifically limited by the Agreement.

5.2

Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modify, establish or
eliminate.

ARTICLE 6 UNION SECURITY
6.1

The Employer shall deduct from the wages of employees who authorize such a deduction, in
writing, an amount necessary to cover monthly Union dues. Such monies shall be remitted as
directed by the Union.

6.2

The Union may designate employees from the bargaining unit to act as a Steward and an
alternate and shall inform the Employer, in writing, of such choice and changes in the position
of Steward and/or alternate.

6.3

The Employer shall make space available on the employee bulletin board for posting union
notice(s) and announcement(s).

6.4

The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders, or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer under the provisions of this Article.

ARTICLE 7 NON-DISCRIMINATION
7.1

The Employer and the Union hereby agree to comply with Federal and State Statutes regarding
Equal Opportunity Employment.
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ARTICLE 8 EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE
8.1

DEFINITION OF A GRIEVANCE
A grievance is defined as a dispute or disagreement as to the interpretation or application of the
specific terms and conditions of this Agreement.

8.2

UNION REPRESENTATIVE
The Employee will recognize representatives designated by the Union as the grievance
representatives of the bargaining unit having the duties and responsibilities established by this
Article. The Union shall notify the Employer, in writing, of the names of such Union
Representatives and of their successors when so designated, as provided by 6.2 of this
Agreement.

8.3

PROCESSING OF A GRIEVANCE
It is recognized and accepted by the Union and the Employer that the processing of grievances
as hereinafter provided is limited by the job duties and responsibilities of the employees and
shall therefore be accomplished during normal working hours only when consistent with such
employee duties and responsibilities. The aggrieved Employee and a Union representative
shall be allowed a reasonable amount of time without loss in pay when a grievance is
investigated and presented to the Employer during normal working hours provided that the
Employee and the Union representative have notified and received the approval of the
designated supervisor who has determined that such absence is reasonable and would not be
detrimental to the work of the Employer.

8.4

PROCEDURE
Grievances, as defined in Section 8.1, shall be resolved in conformance with the following
procedure:

STEP 1

An employee claiming violation concerning that interpretation or application of this
Agreement shall, within twenty-one (21) calendar days after such alleged violation has
occurred, present such grievance to the Employee’s supervisor as designated by the
Employer. The Employer-designated representative will discuss and give an answer to
such Step 1 grievance within ten (10) calendar days after receipt. A grievance not
resolved in Step 1 and appealed to Step 2 shall be placed in writing setting forth the
nature of the grievance, the facts on which it is based, and provision or provisions of
the Agreement allegedly violated, the remedy requested and shall be appealed to Step
2 within ten (10) calendar days after the Employer-designated representative’s final
answer in Step 1. Any grievance not appealed in writing to Step 2 by the Union within
ten (10) calendar days shall be considered waived.
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STEP 2

If appealed, the written grievance shall be presented by the Union and discussed with
the Employer-designated Step 2 representative.
The Employer-designated
representative shall give the Union the Employer’s Step 2 answer in writing within ten
(10) calendar days after receipt of such Step 2 grievance. A grievance not resolved in
Step 2 may be appealed to Step 3 within ten (10) calendar days following the Employerdesignated representative’s final Step 2 answer. Any grievance not appealed in writing
to Step 3 by the Union within ten (10) calendar days shall be considered waived.

STEP 3

If appealed, the written grievance shall be presented by the Union and discussed with
the Employer-designated Step 3 representative.
The Employer-designated
representative shall give the Union the Employer’s answer in writing within ten (10)
calendar days after receipt of such Step 3 grievance. A grievance not resolved in Step
3 may be appealed to Step 4 within ten (10) calendar days following the Employerdesignated representative’s final answer in Step 3. Any grievance not appealed in
writing to Step 4 by the Union within ten (10) calendar days shall be considered waived.

STEP 4

A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall be submitted
to arbitration subject to the provisions of the Public Employment Labor Relations Act
of 1971, as amended. The selection of an arbitrator shall be made in accordance with
the “Rules Governing the Arbitration of Grievances”, as established by the Public
Employment Relations Board.

8.5

ARBITRATOR’S AUTHORITY
A.

The Arbitrator shall have no right to amend, modify, nullify, ignore, add to or
subtract from the terms and conditions of this Agreement. The Arbitrator shall
consider and decide only the specific issue(s) submitted in writing by the
Employer and the Union and shall have no authority to make a decision on any
other issue not so submitted.

B.

The Arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or varying in any way the application of laws,
rules, or regulations having the force and effect of law. The Arbitrator’s
decision shall be submitted in writing within thirty (30) days following close of
the hearing or the submission of briefs by the parties, whichever be later, unless
the parties agree to an extension. The decision shall be binding on both the
Employer and the union and shall be based solely on the Arbitrator’s
interpretation or application of the express terms of this Agreement and to the
facts of the grievance presented.

C.

The fees and expenses for the Arbitrator’s services and proceedings shall be
borne equally by the Employer and the Union provided that each party shall be
responsible for compensating its own representatives and witnesses. If either
party desires a verbatim record of the proceedings, it may cause such a record
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to be made, providing it pay for the record. If both parties desire a verbatim
record of the proceedings, the costs shall be shared equally.
8.6

TIME LIMITS
If a grievance is not presented within the time limits set forth above, it shall be considered
waived. If a grievance is not appealed to the next step within the specified time limit or any
agreed extension thereof, it shall be considered settled on the basis of the Employer’s last
answer. If the Employer does not answer a grievance or an appeal thereof within the specified
time limits, the Union may elect to treat the grievance as denied at the step and immediately
appeal the grievance to the next step. The time limit in each step may be extended by mutual
written agreement of the Employer and the Union in each step.

ARTICLE 9 SAVINGS CLAUSE
This agreement is subject to the laws of the United States, the State of Minnesota, the City of Anoka
and the City of Champlin. In the event any provision of the Agreement shall be held to be contrary to
law by a court of competent jurisdiction from whose final judgment or decree no appeal has been taken
within the time provided, such provisions shall be voided. All other provisions of this Agreement shall
continue in full force and effect. The voided provision may be renegotiated at the written request of
either party.
ARTICLE 10 SENIORITY
10.1

Seniority shall be determined by the employee’s length of continuous full-time employment.
Seniority rosters shall be maintained by the Employer and may be posted in an appropriate
location.

10.2

A reduction of work force will be accomplished on the basis of seniority within the specific job
classification. Employees shall be recalled from layoff on the basis of seniority. An employee
on layoff shall have an opportunity to return to work within two years of the time of his/her
layoff before any new employee is hired.

10.3

All else being equal, senior, qualified, employees shall have first preference for promotion
and/or advancement.
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ARTICLE 11 DISCIPLINE
11.1

The Employer will discipline employees for just cause only. Discipline will be based on the
offense in question and may be in any one of the following forms:
a)
b)
c)
d)
e)

Oral reprimand;
Written reprimand;
Suspension;
Demotion; or
Discharge

11.2

All forms of discipline shall be documented and placed in the employees file. Documentation
shall be read and acknowledged by a signature of the employee. Employees and the Union will
receive a copy of such reprimands and/or notices.

11.3

Employees may examine their own individual personnel files at reasonable times under the
direct supervision of the Employer.

11.4

Employees will not be questioned concerning an investigation of disciplinary action unless the
employee has been given an opportunity to have a Union representative present at such
questioning.

11.5

Grievances relating to this Article shall be initiated by the Union in Step 3 of the Grievance
procedure under Article 8.

ARTICLE 12 OVERTIME
12.1

All vacant scheduled shifts will first be offered to full-time Fire Captains of the
Anoka-Champlin Fire Department, if not filled by a full-time Anoka-Champlin Fire Captain,
the vacant shift will then be offered to qualified paid-on-call members of the Anoka-Champlin
Fire Department. Hold overs and early reports may be filled by full-time Anoka-Champlin
Firefighters.

12.2

Employees will be compensated at one and one-half times the employee’s regular base pay rate
for hours worked in excess of the employee’s regularly scheduled shift. Changes of shifts do
not qualify an employee for overtime under this Article.

12.3

Overtime will be distributed as equally as practicable.

12.4

Overtime refused by employees will be for record purposes under Article 12.2, be considered
as overtime offered not worked.

12.5

For purposes of computing overtime compensation, overtime hours worked shall not be
pyramided, compounded or paid twice for the same hours worked.
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ARTICLE 13 CALL BACK TIME
An employee who is called to duty during his/her scheduled off-duty, other than a fire call, shall receive
a minimum of three (3) hours pay at one and one-half times the employee’s regular base pay rate. An
extension of or early report to a regularly scheduled shift for duty does not qualify the employee for
the three (3) hour minimum. Responding to phone calls, emails, and non-physical presence responses
do not constitute call back time.
ARTICLE 14 COURT TIME
An employee who is required to appear in Court in relation to their full time job, and is during his/her
scheduled off-duty time shall receive a minimum of three (3) hours pay at one and one-half times the
employee’s base pay rate. An extension or early report to a regularly scheduled shift for duty does not
qualify the employee for the three (3) hour minimum.
ARTICLE 15 VACATIONS
15.1

The Employer grants paid vacation to the employees working 24 hour shifts according to the
following schedule and approval by the Fire Chief:
Commencing Year 1 - 5 Years of Service
Commencing Year 6 – 10 Years of Service
Commencing Year 11 Years of Service
Commencing Year 12 Years of Service
Commencing Year 13 Years of Service
Commencing Year 14 Years of Service
Commencing Year 15 – 20 Years of Service
Commencing Year 21 Years of Service
Commencing Year 22 Years of Service
Commencing Year 23 Years of Service
Commencing Year 24 Years of Service
Commencing Year 25 Years of Service

120 hours of vacation
180 hours of vacation
192 hours of vacation
204 hours of vacation
216 hours of vacation
228 hours of vacation
240 hours of vacation
252 hours of vacation
264 hours of vacation
276 hours of vacation
288 hours of vacation
300 hours of vacation

* Vacation time is equally distributed through pay periods, indicated on each paycheck.
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The Employer grants paid vacation to the 40 hour a week employees according to the following
schedule and approval by the Fire Chief:
Commencing Year 0 - 5 years’ service
Commencing Year 6 - 10 years’ service
Commencing Year 11 years
Commencing Year 12 years
Commencing Year 13 years
Commencing Year 14 years
Commencing Year 15 years
Commencing Year 16 years
Commencing Year 17 years
Commencing Year 18 years
Commencing Year 19 years
Commencing Year 20 years

80 hours vacation.
120 hours vacation.
128 hours vacation.
136 hours vacation.
144 hours vacation.
152 hours vacation.
160 hours vacation.
168 hours vacation.
176 hours vacation.
184 hours vacation.
192 hours vacation.
200 hours vacation.

* Vacation time is equally distributed through pay periods, indicated on each paycheck.
15.2

Vacation hours earned in excess of two hundred forty (240) hours will be paid into the
employees’ MSRS post-retirement health care account with the final pay date in December of
each year, and contingent upon MSRS guidelines.

15.3

Upon separation of employment, all employees with ten (10) or more years of service in the
bargaining unit and eighty (80) hours or more of accrued vacation time shall have their unused
vacation and any compensatory time accrual paid directly into their MSRS post-retirement
health care account, contingent upon MSRS guidelines.

ARTICLE 16 SICK LEAVE
16.1

Sick leave allowance will be earned at a rate of one (1) day per month. Each regular employee
who has at least 5 years of continuous employment and has an accrued balance above 350
hours, on January 1st of each year is eligible to convert unused sick leave accrued during the
previous payroll year to vacation time at the rate of two (2) hours of sick leave for one (1) hour
of vacation time. Unused sick leave can only be converted in two (2) hour increments. All other
provisions of the sick leave policy in the Fire Departments Personnel Policy Apply.

ARTICLE 17 FUNERAL LEAVE
Up to three (3) consecutive days off with pay will be allowed following the death of a spouse, child or
stepchild, father, mother, grandmother, grandfather, father-in-law, mother-in-law, brother, sister,
brother-in-law, sister-in-law, son-in-law, or daughter-in-law. Approved funeral leave will not be
charged against sick leave.
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ARTICLE 18 LEAVES OF ABSENCE - OTHER
18.1

In consideration of the needs of the Department and the ability of the remaining staff to
accomplish work responsibilities, other unpaid leaves of absence may be granted in accordance
with the department’s Personnel Policy Manual and this Article

18.2

All full-time employees working an average of twenty hours per week and have been employed
by the Anoka-Champlin Fire Department for at least one year shall be eligible for an unpaid
adoption parental leave for 90 calendar days in connection with the adoption of a child.

18.3

Firefighter requests for adoption parental leave must be submitted in writing to the employee’s
immediate supervisor at least 60 calendar days in advance of the scheduled leave date. This
provision may be waived in an emergency by the Employer. The Employee shall notify the
Employer that adoption procedures have begun.

18.4

For disabilities, the Fire Chief may grant an extended leave of absence, but in no case shall the
leave of absence exceed one year.

18.5

A Firefighter may use all of his/her accumulated vacation leave, or compensatory time while
on leave. The use of these leaves shall not increase the original 90 day unpaid leave.

18.6

At the end of the leave of absence period, the Firefighter shall be reinstated to his/her original
job or another position of like status and pay. The Fire Chief may require medical certification
stating the Firefighter is able to return to work.

18.7

No benefits, except seniority, shall accrue to any Firefighter when on leave of absence without
pay. Insurance coverage may be maintained by Firefighter contribution of full group coverage
premium.

ARTICLE 19 HOLIDAYS
19.1

The following holidays are those generally recognized and observed:
New Year’s Day
Martin Luther King Jr. Day
Presidents Day
Memorial Day
Juneteenth
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve Day Christmas Day
Employees scheduled to work a 56 hour week (24 hour shifts) shall receive ten (10) hours of
holiday time per holiday (120 hours) in lieu of these holidays. Holiday time may be used
throughout the year with prior approval.
Employees scheduled to work a 40 hour work week will normally be released from work that
day and paid for their regularly scheduled shift.
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19.2

One hundred percent (100%) of any unused balance in Holiday accrual on December 31 of
each year, will be credited to the employee’s Post Employment Health Care Savings Account.

19.3

Employees who work on a shift which begins on one of the 12 identified holidays shall be
paid at one and one-half (1.5) times their base rate of pay for hours worked on that holiday.

ARTICLE 20 PROBATIONARY PERIOD
Each employee of the Department must complete a twelve (12) month probation period before being
considered a regular full-time employee. Vacation time and sick leave will accrue from the start of
employment, but such time cannot be used until completion of six (6) months duty. Probationary
employees may be terminated by the Employer at the Employer’s sole discretion.
ARTICLE 21 WORK WEEK
21.1

The work week shall be averaged fifty-six (56) hours per week and a work shift shall be
twenty-four consecutive hours. Employees may be reassigned to a forty (40) hour work week
at any time based on the needs of the department. If reassigned, a work week would be 40
hours a week and a work shift would be either (8) eight or (10) ten hours as determined by the
Fire Chief.

21.2

Shift swapping between Employees may occur as long as it occurs within the same pay
period cycle, is of equal hours, and has been pre-approved by the Fire Chief.

ARTICLE 22 WAGE AND BENEFIT CONVERSION
22.1

When an employee’s regularly scheduled shifts are switched from a 24 hour shift to an 8 or
10 hour shift (40 hours a week) or vice-versa a conversion of their wage and benefits will be
done.

22.2

Hourly wage rates will be converted by multiplying the employee’s current hourly wage by
the current number of scheduled work hours in a year and then divided out by the new
number of scheduled hours to be worked in a year to establish the new hourly wage.
24 hour shifts work 2,928 hours in a year
8 and 10 hour shifts work 2,080 hours in a year

22.3

Vacation, sick time, and holiday hours previously earned and available to use by the
employee shall be multiplied by the current hourly wage and then divided by the new hourly
wage calculated in Article 22.2 to establish the new amount of hours available to be used by
the employee. All benefit hours going forward after the conversion will be earned as defined
in those Articles of this contract.
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ARTICLE 23 INSURANCE – HEALTH, LIFE AND LONG TERM DISABILITY
23.1

The Employer will provide an insurance package consisting of Life, Health and Long-Term
Disability Insurance. Employees are eligible to enroll in the dental insurance offered by the
Administering City, but will be responsible for paying 100% of the monthly premium.

23.2

During the life of this agreement, Employer will provide an insurance package consisting of:

Life Insurance

Health Insurance (Hospital-Medical)

Long Term Disability

23.3

The Employer will pay Insurance Benefits for each full-time employee per the
following schedule:

Insurance Benefits
Single Coverage
Employee plus Spouse
Employee plus Child(ren)
Family Coverage
HSA
(Health Care Savings Account)

Single Coverage
Employee plus Spouse
Employee plus Child(ren)
Family Coverage

2022
(per month
maximums)
$650.00
$834.00
$788.00
$1,162.00
2022
(per year)
½ paid 1st pay
period in Jan
½ Paid 1st
payperiod in
July
$1,800.00
$1,800.00
$1,800.00
$1,800.00

2023
(per month
maximums)
$650.00
$834.00
$788.00
$1,162.00
2023
(per year)
½ paid 1st
payment in Jan
½ Paid 1st
payperiod in
July
$1,800.00
$1,800.00
$1,800.00
$1,800.00

2024
(per month
maximums)
$650.00
$834.00
$788.00
$1,162.00
2024
(per year)
½ paid 1st
payment in Jan
½ Paid 1st
payperiod in
July
$1,800.00
$1,800.00
$1,800.00
$1,800.00

23.4

Employees that waive medical insurance coverage through the Administering City will receive
$240 per month.

23.5

The Employer will pay the premium cost for $35,000 Life Insurance coverage for each Full
time employee.

23.6

For each employee that has completed his/her probationary period, the Employer will pay the
full cost of LTD (Long Term Disability) Insurance that has an effective date sixty (60) days
after disability.
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ARTICLE 24 POST EMPLOYMENT HEALTH CARE SAVINGS PLAN
Employees will contribute 3% of wages per pay period to the Minnesota State Retirement
System. Members of the unit can decide any acceptable changes (within Fire Board and MSRS
policies) to the contribution for members every 2 years.
ARTICLE 25 INJURED ON DUTY
Employees injured while on duty through no fault of the Employee shall be paid the net difference
between the Employee’s regular rate of pay and any worker’s compensation benefits for a period not
to exceed ninety (90) working days. Unless otherwise required by State law, in cases of temporary
total or temporary partial disability, no compensation is allowed for the three calendar days after the
disability commenced. If the disability continues for ten calendar days or longer, the compensation is
computed from the commencement of the disability. Disability is deemed to commence on the first
calendar day or fraction of a calendar day that the employee is unable to work. The three calendar day
waiting period shall be charged to the employee’s sick leave.
ARTICLE 26 UNIFORMS
26.1

Uniforms are to be furnished and replaced as needed by the Employer for uniformed personnel.

ARTICLE 27 WAIVER
27.1

Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding
terms and conditions of employment, to the extent inconsistent with the provisions of this
Agreement, are hereby superseded.

27.2

The parties mutually acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any term or condition of employment not removed by law from bargaining. All
Agreements and understandings arrived at by the parties are set forth in writing in this
Agreement for the stipulated duration of this Agreement. The Employer and the Union each
voluntarily and unqualifiedly waives the right to meet and negotiate regarding any and all terms
and conditions of employment not specifically referred to or covered by this Agreement, even
though such terms or conditions may not have been within the knowledge or contemplation of
either or both parties at the time this contract was negotiated or executed.

ARTICLE 28 DURATION
This Agreement shall be effective January 1st, 2022 and shall remain in force and effect until December
31, 2024. Wages will be retro paid back to the effective date of the contract and any new benefit earning
rates will begin on the date the contract was signed with no retro adjustments.
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In witness whereof, the parties hereto have executed this Agreement on this day of
, 2022.

MINNESOTA TEAMSTERS PUBLIC
LAW ENFORCEMENT EMPLOYEES
UNION LOCAL #3
UNIT

ANOKA/CHAMPLIN JOINT
POWERS FIRE BOARD
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APPENDIX
2022 - 2024 SALARY SCHEDULE
3% increase for 2022
3% increase for 2023
3% increase for 2024

1

